
 ORDINANCE NO. __________ 
 

AN ORDINANCE OF THE CITY OF MESQUITE, TEXAS 
(“CITY”), ADOPTING 2017-18 PAY PLANS FOR FULL-TIME 
AND PART-TIME GENERAL GOVERNMENT PERSONNEL 
WITH AN EFFECTIVE DATE OF OCTOBER 1, 2017; 
PROVIDING FLAT, FIXED PAY ADJUSTMENTS FOR 
CERTAIN QUALIFYING FULL-TIME GENERAL 
GOVERNMENT PERSONNEL THAT ARE EMPLOYED IN 
THE CITY’S PUBLIC WORKS, PARKS AND RECREATION, 
AND ANIMAL SERVICES DEPARTMENTS; PROVIDING 
TWO-PERCENT MERIT INCREASES AND ONE-TIME LUMP 
SUM PAYMENTS FOR CERTAIN QUALIFYING GENERAL 
GOVERNMENT PERSONNEL; ADOPTING REVISED PAY 
PLANS FOR COMMISSIONED POLICE AND FIRE 
PERSONNEL WITH AN EFFECTIVE DATE OF JANUARY 1, 
2018; PROVIDING A TWO-AND-ONE-HALF PERCENT 
MARKET ADJUSTMENT FOR COMMISSIONED POLICE 
AND FIRE EMPLOYEES AND PROVIDING STEP INCREASES 
FOR QUALIFYING POLICE OFFICERS AND FIREFIGHTERS; 
AUTHORIZING UPDATED SERVICE CREDITS UNDER THE 
TEXAS MUNICIPAL RETIREMENT SYSTEM TO 
QUALIFYING CURRENT EMPLOYEES; PROVIDING FOR 
INCREASED PRIOR AND CURRENT SERVICE ANNUITIES 
UNDER THE TEXAS MUNICIPAL RETIREMENT SYSTEM 
FOR QUALIFYING RETIREES AND BENEFICIARIES OF 
DECEASED RETIREES; PROVIDING A REPEALER CLAUSE; 
PROVIDING A SEVERABILITY CLAUSE; AND PROVIDING 
AN EFFECTIVE DATE. 
 

NOW, THEREFORE, BE IT ORDAINED BY THE CITY COUNCIL OF THE CITY OF 
MESQUITE, TEXAS: 
 

SECTION 1.  That the pay plan attached hereto as Exhibit “A” and made a part 
hereof for all purposes for certain full-time general government personnel of the City of Mesquite, 
Texas (“City”), that are employed in the City’s Public Works, Parks and Recreation, and Animal 
Services departments in the positions set forth in Exhibit “A” (the “Step Pay Plan”), is hereby 
adopted effective on and after October 1, 2017.    

 
SECTION 2.  That the pay plan attached hereto as Exhibit “B” and made a part 

hereof for all purposes for certain full-time and part-time general government personnel of the City 
that are employed in the positions set forth in Exhibit “B” specifically excluding any personnel 
included in the Step Pay Plan, is hereby adopted effective on and after October 1, 2017. 

 
SECTION 3.  That the pay plan attached hereto as Exhibit “C” and made a part 

hereof for all purposes for commissioned police and fire personnel of the City, is hereby adopted 
effective on and after January 1, 2018.  

 



Human Resources/Pay Plans/TMRS Revisions/September 18, 2017 
Page 2 of 5 

 
SECTION 4.  That with the adoption of the Step Pay Plan, certain full-time general 

government personnel of the City who: (i) are employed in the City’s Public Works, Parks and 
Recreation, and Animal Services departments in the positions set forth in Exhibit “A”;  (ii) have 
been employed by the City for a minimum of six months but not exceeding 48 months; (iii) reach 
their six month, 12 month, 24 month, 36 month and/or 48 month anniversary date(s) during the 
City’s 2017-18 fiscal year (each a “Fiscal Year 2017-18 Step Pay Plan Anniversary Date”); and 
(iv) are in good standing and meet a performance standard of “meets expectations” on the 
performance review conducted in connection with each Fiscal Year 2017-18 Step Pay Plan 
Anniversary Date (each a “Fiscal Year 2017-18 Step Pay Plan Performance Review”), will be 
eligible to receive a flat, fixed pay adjustment of $.04808 per hour, effective on each Fiscal Year 
2017-18 Step Pay Plan Anniversary Date reached by such employee during the City’s 2017-18 
fiscal year, provided, however, no employee of the City who is on a work improvement plan 
(“WIP”) as of any Fiscal Year 2017-18 Step Pay Plan Anniversary Date, or who is placed on a 
WIP as part of any Fiscal Year 2017-18 Step Pay Plan Performance Review shall be eligible for a 
flat, fixed pay adjustment set forth in this Section 4 unless and until such employee successfully 
completes their WIP during the City’s 2017-18 fiscal year.  If such employee successfully 
completes their WIP during the City’s 2017-18 fiscal year, such employee will be eligible for the 
flat, fixed pay adjustment set forth in this Section 4 effective as of the date such employee 
successfully completes their WIP.  Employees receiving the flat, fixed pay adjustment(s) set forth 
in this Section 4 shall not be eligible to receive the two-percent merit increase set forth in Section 
5 or Section 6 below or the lump sum payment set forth in Section 8 below.     

 
SECTION 5.  That with the adoption of the Step Pay Plan, certain full-time general 

government personnel of the City who: (i) are employed in the City’s Public Works, Parks and 
Recreation, and Animal Services departments in the positions set forth in Exhibit “A”; (ii) have 
been employed by the City for more than 48 months as of October 1, 2017; and (iii) are in good 
standing and meet a performance standard of “meets expectations” on their annual performance 
review during the City’s 2017-18 fiscal year, will be eligible to receive a two-percent merit 
increase effective on the employee’s 2017-18 fiscal year anniversary date.  Employees receiving 
the two-percent merit increase set forth in this Section 5 shall not be eligible to receive the flat, 
fixed rate adjustment(s) set forth in Section 4 above or the two-percent merit increase set forth in 
Section 6 below or the lump sum payment set forth in Section 8 below. 

     
SECTION 6.  That with the adoption of the pay plan for general government 

employees attached hereto as Exhibit “B,” certain full-time and part-time general government 
employees of the City who are not on the Step Pay Plan, who have not reached their maximum 
salary on October 1, 2017, and who are in good standing and meet a performance standard of 
“meets expectations” on their annual performance review during the City’s 2017-18 fiscal year, 
will be eligible to receive a two-percent merit increase effective on the employee’s 2017-18 fiscal 
year anniversary date.   Employees receiving the two-percent merit increase set forth in this Section 
6 shall not be eligible to receive the flat, fixed rate adjustment(s) set forth in Section 4 above or 
the two-percent merit increase set forth in Section 5 above or the lump sum payment set forth in 
Section 8 below. 

 
SECTION 7.  Notwithstanding anything contained herein to the contrary, no 

employee of the City who is on a WIP as of the employee’s 2017-18 fiscal year anniversary date 
or who is placed on a WIP as part of the employee’s 2017-18 fiscal year annual performance 
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review shall be eligible for the two-percent merit increase set forth in Section 5 or Section 6 above 
unless and until such employee successfully completes their WIP during the City’s 2017-18 fiscal 
year.  If such employee successfully completes their WIP during the City’s 2017-18 fiscal year, 
such employee will be eligible for the two-percent merit increase set forth in Section 5 or Section 
6 above effective as of the date such employee successfully completes their WIP.     

 
SECTION 8.  That full-time general government employees of the City that are at 

their maximum salary on October 1, 2017, who are not included in the Step Pay Plan nor receiving 
the two-percent merit increases set forth in Section 5 or Section 6 above and who are in good 
standing and meet a performance standard of “meets expectations” on their annual performance 
review during the City’s 2017-18 fiscal year will be eligible to receive a one-time lump sum 
payment of $500.00 on the employee’s 2017-18 fiscal year anniversary date, provided, however, 
if such employee is on a WIP as of the employee’s 2017-18 fiscal year anniversary date or if such 
employee is placed on a WIP as part of the employee’s 2017-18 fiscal year annual performance 
review, such employee shall not be eligible for the $500.00 one-time lump sum payment set forth 
in this Section 8 unless and until such employee successfully completes their WIP during the City’s 
2017-18 fiscal year. If such employee successfully completes their WIP during the City’s 2017-18 
fiscal year, such employee will be eligible for the one-time lump sum payment of $500.00 on the 
date such employee successfully completes their WIP.  Employees receiving the one-time lump 
sum payment set forth in this Section 8 shall not be eligible to receive the flat, fixed rate 
adjustment(s) set forth in Section 4 above or the two-percent merit increase set forth in Section 5 
or Section 6 above. 

 
SECTION 9.  That the pay plan for commissioned police and fire personnel 

includes a two-and-one-half-percent market adjustment for all ranks of the commissioned police 
and fire personnel effective January 1, 2018. 

 
SECTION 10.  That the pay plan for commissioned police and fire personnel 

adopted by this ordinance to be effective January 1, 2018, includes step increases for eligible 
commissioned police officers and fire fighters who have not reached the maximum salary for their 
rank, such step increases to be received on the employee’s anniversary date. 

 
SECTION 11.  Authorization of Updated Service Credits. 

 
(a) That on the terms and conditions set out in Sections 853.401 through 853.403 of Subtitle 

G of Title 8, Government Code, as amended (hereinafter referred to as the “TMRS ACT”), 
each member of the Texas Municipal Retirement System (hereinafter referred to as the 
“System”) who has current service credit or prior service credit in the System in force and 
effect on the 1st day of January of the calendar year preceding such allowance, by reason 
of service in the employment of the City, and on such date has at least 36 months of credited 
service with the System, shall be and is hereby allowed “Updated Service Credit” (as that 
term is defined in subsection (d) of Section 853.402 of said title) in an amount that is 100 
percent of the “base Updated Service Credit” of the member (calculated as provided in 
subsection (c) of Section 853.402 of said title).  The Updated Service Credit hereby allowed 
shall replace any Updated Service Credit, prior service credit, special prior service credit 
or antecedent service credit previously authorized for part of the same service. 
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(b) That on the terms and conditions set out in Section 853.601 of said title, any member of 

the System who is eligible for Updated Service Credits on the basis of service with the 
City, and who has unforfeited credit for prior service and/or current service with another 
participating municipality or municipalities by reason of previous service, and was a 
contributing member on the 1st day of January of the calendar year preceding such 
allowance, shall be credited with Updated Service Credits pursuant to, calculated in 
accordance with, and subject to adjustment as set forth in said Section 853.601. 

 
(c) That in accordance with the provisions of subsection (d) of Section 853.401 of said title, 

the deposits required to be made to the System by employees of the several participating 
departments on account of current service shall be calculated from and after the date 
aforesaid on the full amount of such person’s earnings as an employee of the City. 
 

SECTION 12.  Increase in Retirement Annuities. 
 

(a) That on the terms and conditions set out in Section 854.203 of Subtitle G of Title 8, 
Government Code, as amended, the City hereby elects to allow and to provide for payment 
of the increases below stated in monthly benefits payable by the System to retired 
employees and to beneficiaries of deceased employees of the City under current service 
annuities and prior service annuities arising from service by such employees to the City.  
An annuity increased under this Section replaces any annuity or increased annuity 
previously granted to the same person. 

 

(b) That the amount of annuity increase under this Section is computed as the sum of the prior 
and current service annuities on the effective date of retirement of the person on whose 
service the annuities are based, multiplied by 50 percent of the percentage change in 
Consumer Price Index for All Urban Consumers, from December of the year immediately 
preceding the effective date of the person’s retirement to the December that is 13 months 
before the effective date of this ordinance. 

 

(c) That an increase in an annuity that was reduced because of an option selection is reducible 
in the same proportion and in the same manner that the original annuity was reduced. 

 

(d) That if a computation hereunder does not result in an increase in the amount of an annuity, 
the amount of the annuity will not be changed hereby. 

 

(e) That the amount by which an increase under this Section exceeds all previously granted 
increases to an annuitant is an obligation of the City and of its account in the municipality 
accumulation fund of the System. 
 
SECTION 13.  That all ordinances or portions thereof in conflict with the provisions 

of this ordinance, to the extent of such conflict, are hereby repealed.  To the extent that such 
ordinances or portions thereof are not in conflict herewith, the same shall remain in full force and 
effect. 

 

SECTION 14.  That should any word, sentence, clause, paragraph or provision of 
this ordinance be held to be invalid or unconstitutional, the validity of the remaining provisions of 
this ordinance shall not be affected and shall remain in full force and effect. 
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SECTION 15.  That the provisions of the pay plans for general government and 

commissioned police and fire personnel as more fully set forth in Exhibit “A,” Exhibit “B” and 
Exhibit “C” attached hereto, all flat, fixed pay adjustments, merit increases, lump sum payments 
and market adjustments as provided herein, the authorization and allowance of updated service 
credits as provided herein, the increase in retirement annuities as provided herein and all other 
matters set forth herein are subject to change, amendment or repeal at any time and any benefits 
hereunder are subject to the appropriation and allocation of funds for that purpose by the City 
Council of the City of Mesquite, Texas.  The provisions of this ordinance are not intended to create 
contractual rights between the City of Mesquite, Texas, and its employees, retirees or their heirs, 
beneficiaries, legal representatives or assigns and nothing contained in this ordinance shall be 
construed as creating or constituting a contract, either express or implied, unilateral or otherwise, 
between the City of Mesquite, Texas, and its employees, retirees or their heirs, beneficiaries, legal 
representatives or assigns.     

 
SECTION 16.  That subject to the approval by the Board of Trustees of the Texas 

Municipal Retirement System, that items listed under Sections 11 and 12 of this ordinance 
pertaining to the updated service credits and increases in retirement annuities granted hereby shall 
be and become effective January 1, 2018. 

 
SECTION 17.  That this ordinance shall take effect on and after September 18, 

2017. 
 
DULY PASSED AND APPROVED by the City Council of the City of Mesquite, Texas, 

on the 18th day of September, 2017. 
 
 
 
 
 

  

  Stan Pickett 
  Mayor 
 
 

  

ATTEST:  APPROVED: 
   
  

 
Sonja Land  B. J. Smith 
City Secretary  City Attorney 
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